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FEMNET�s Core Values

Values:
FEMNET believes in, and
is guided by the following

principles anchored in
the African Feminist

Charter

Commitment to
women’s rights:

We passionately and boldly
champion women’s rights as
a basis of attainment of their
full poten�al, wellbeing and

dignity.
Feminist Solidarity:

We firmly stand by, harnessing
the power within our

cons�tuents’ quest to achieve
gender equality and social

jus�ce, and co-crea�ng
movements that catalyze

transforma�ve change

Respect for diversity:
We fervently embrace
inclusion, respect for

fundamental human rights,
and diversity in humanity
regardless of gender, race,

religion, class, ability, sexual
iden�ty, ethinicity, age or

geographical loca�on.
Intersectionality:

We are mindful to use an
intersec�onal approach that
acknowledges that varying

forms of oppression intersect
with one another to shape
peoples’ lived experiences.

Professionalism and
learning:

We consistently seek to
espouse the highest levels of

professional rigour,
crea�vity and innova�on
as we con�nue to listen,

learn and adapt.

Integrity:
We commit ourselves to the
highest standards of honesty,

transparency and mutual
respect.



Chairperson�s Word

Greetings my sisters in the continent. The year 2020 
presented us with great opportunities.   All those were 
taken aback when the COVID-19 Pandemic took a hit across 
the whole world and disrupted our lives. While the 
pandemic progressed it soon became clear that it was not 
just a health crisis but a social, economic and political crisis. 
The pandemic deepened and further exacerbated women’s 
economic and social inequalities.  Its impact continues to be 
devastating with women and girls being the most affected 
because of years of rising inequalities, discrimination and 
reversal of gains that we continue to witness in our 
countries.

This year, FEMNET members, partners and the secretariat 
embarked on a co-creation of a visionary strategic plan that 
runs from 2020-2029.  The strategic plan aims to respond to 
the emerging needs and priorities of women and girls and 
the expectations of future generations – one that we have 
been calling generation equality. It is also a culmination of 

an internal reflection of the milestones we celebrate and the persistent challenges in our 32 
years Herstory journey. The development of this ten years blueprint was inspired by a need for 
continued repositioning within the evolving operating context and to enable continued 
relevance and effective responses to the priorities and aspirations of African women and girls in 
all diversity.  

This strategic plan will focus on the delivery of five thematic areas, which are; Ending violence 
against women & girls; Advancing sexual & reproductive health & rights; Transformative 
women’s leadership; Economic justice and rights and lastly Climate justice & Natural resource 
governance. 

This Year 2020, we marked the twenty-fifth anniversary of the Fourth World Conference on 
Women and the adoption of the Beijing Declaration and Platform for Action (BDPfA).   Also, in 
the same year when we also marked 25 years of the ICPD (International Conference on 
Population & Development).  

My sisters, FEMNET, is currently a core-leader of the Action Coalition on Economic Justice and 
Rights.  This was after the announcement of the Generation Equality Action Coalitions in July 
2020.   

As we grapple with the pandemic, we must never forget our journey to making the world a 
better place for African women and girls in all their diversities.  We should keep pushing for 
inclusivity, gender balance, and equality in all leadership positions and governance.   

We must keep pushing and growing in all aspects. The commitment and tenacious spirit of 
African women and girls in claiming their rights is unmatched. We must also continue to raise 
our voices and demand that any process that is about us must include us – in all our diversity! 
Nothing About Us Without Us!



The year 2020 was challenging and complex. We witnessed hard-
won gains on gender equality, women’s rights and guaranteed 
fundamental freedoms being eroded and reversed across different 
countries in Africa. 

The outbreak of the COVID-19 pandemic in February/March 2020 
exposed pre-existing systemic inequalities, normalized injustices 
and structural discrimination. As a result, the most vulnerable and 
marginalized populations, whose voices have been systematically 
silenced and whose interests are hardly ever served, have been 
pushed further into extreme poverty. The pandemic exposed 
glaring gaps in contraception, comprehensive sexuality education, 
weak health delivery systems and insufficient social protection measures 
and systems. We end the year with more girls not expected to return to 
school due to teen pregnancies, we saw more girls than ever undergoing 
female genital mutilation and once again gender-based violence soared 
and it was clear to all that the home is not a safe place neither is the 

public sphere as we saw women and girls in all their diversity being violated by the system that is supposed to protect them. 
However, in all these challenges African women demonstrated resilience, connected in global solidarity 
with other feminists, took opportunities to reach further and have their voices heard in regional and 
global platforms like never before and influences policies, processes and outcomes in the best way they 
could. In 2020, FEMNET co-developed the Pan-African Women COVID-19 Response Plan to coordinate 
and support African women and girls in their response towards COVID-19 while influencing public 
policies and state response to the pandemic, we collaborated with African feminist economists and 
activists and mobilized over 300 signatories to sign on the African Feminist Post-COVID-19 Economic 
Recovery Statement addressed to the AU Special Envoys to mobilize International Economic Support for 
a Continental Fight Against COVID-19,

The AU Decade for African Women 2010 -2020 ended on a very low note with little of the promises 
made to African women met. 2020 was the start of the AU Decade for African women and financial 
inclusion, yes from one decade to another the fight for women's rights and justice continues. 

2020 is the year we celebrated 25 years of the groundbreaking Beijing+25 blueprint and started the 
groundwork for the Generation Equality Forums and Action Coalitions – that promise to deliver concrete 
and transformative change for women and girls around the world in the coming five years and push for 
adequate resourcing and full implementation of the Beijing Declaration and Platform for Action. We 
mobilized the network to become co-leaders in the action coalitions and lead together with the different 
stakeholders.

At FEMNET we reminded ourselves of the need to be our sister’s keeper and why we must remain resolute 
in demanding for an equal, inclusive and sustainable Africa – grounded in the pan-African ubuntu spirit! 
We grow as a movement, we persevered at the secretariat as we triumphantly finalized the 2020-2029 
Strategic plan where we reimagined the future we desired for the next 10 years and constructed a bold 
change, we did an organizational development exercise, moved office and saw a lot of transition. Despite 
all we celebrate a few firsts, we had our first virtual and online African Feminist Macroeconomic 
Academy; we launched our exciting and engaging podcast Femininja! and we held our first watch parties 
of the Generation Equality Forum in more that 20 African countries.

In our 2020 Annual Report, we share with you some of the key engagements, moments and valuable 
learnings. We invite you to continue with us on this journey of co-creating and sustaining a society where 
African women and girls thrive in dignity and well-being, free from patriarchal and neoliberal oppression 
and injustices. 

Memory Kachambwa
Executive Director, FEMNET





Under our EU flagship Framework Partnership Agreement Project- STITCH which seeks to
strengthen the institutional, operational and technical capacities of umbrella Women Rights
Organizations(WROs) for coordinated actions at global, regional and national levels, in 2020
FEMNET secretariat experienced improvement and growth in its functioning and operations
because of development and implementation of policies and systems including the HR Policy,
Membership Policy and MEAL systems. The adoption of new practices that included but were not
limited to new job descriptions, employment contract templates, personal details forms, travel
requests, staff timesheets, have all led to higher efficiencies. The FPA provided learning for
FEMNET about the requirements for managing and supporting financial accountability for younger,
more nascent WROs and networks.

In terms of strengthening the inherent capacities of WROs to do what comes naturally to them,
notably advocating for gender equality and women’s empowerment through policy influencing,
collaboration, networking and/ sharing of information, 2020 was a very active year for FEMNET
members. FEMNET completed Feminist Organization Capacity Assessment for 13 umbrella Women
Rights Organizations from Kenya, Ethiopia, Rwanda, Mali, Tunisia, Mauritius and DRC. Following
the assessment, the WROs developed capacity strengthening plans that are periodically reviewed
to future proof their work on advancing gender equality and women’s empowerment in the region.
In the spirit of ensuing WROs in the continent are supported TO BE and not just TO DO, FEMNET
supported them to review and develop internal policies for enhanced operations that complement
their core work. There was a notable increase among the WROs in created and invited spaces for
policy influencing and advocacy on gender equality and increased networking at national and
regional level towards strengthening the women’s movement in the continent.

Strengthening the Women�s movement in Africa
one STITCH at a time!







Letter to African Presidents by African Teenage Girls:
Our URGENT Clarion Call to Action!





In August 2020, FEMNET convened w<omen p<olitical leaders a<nd
parliamentarians in partnership with the Kenya W<omen Parliamentary
Association (KEWOPA) and Forum for African Women Educationalists (FAWE).
The c onvening was timely as it a ligned w ith the ten years a fter the
promulgation of the C onstitution o f Kenya (2010), and the women leaders
were reflecting and strategizing on women’s political participation in Kenya -
noting that several gains t o women’s representation a nd p articipation in
leadership c ontinued t o be eroded, ignored and replaced w ith self-serving
interests. Click here to read the full report of the convening and the resulting
statement “Women Must LEAD! We need feminist leadership in Kenya”.

In October 2020, FEMNET c onvened m embers o f the Nairobi C ounty Assembly
Women Caucus on click here to read the statement “Women Must Lead not Bleed,
Nairobi County W omen MCAs resolve”. The c onvening allowed for the w omen
MCAs to reflect, strategize and forge a formidable force in reclaiming their space
and bonding in solidarity. A few months prior to the convening, the near death
in-fighting witnessed in the assembly had resulted in division and disunity. The
convening w as t herefore timely for candid conversations i n the healing and
reconciliation journey.
‘
As women we must stand in solidarity with one another to move the agenda for
equal and meaningful representation and participation of women in politics and
decision-making spaces”‘ said Hon. Martha Karua.
Power concedes to nothing without a demand, women must demand in solidarity
for the 2/3 gender rule. Let’s push for the amendment of the political parties act,
we don’t need to amend the Constitution”. Ms Daisy Amdany, Executive Director
CRAWN Trust.
In the next t<wo years, F EMNET, I<nternational I DEA and the W omen’s Political
Participation (WPP) Consortium partners are keen to enhance women’s political
participation i<n Africa with a  view t o advance the g oal of g ender equality i n
politics and governance. T his partnership is c ommitted to contribute to a n
increase i<n the voice and presence o f women in all political processes a nd
institutions i n Africa a t the different levels a t which they exist. Through policy
advocacy, strengthening of capacities and generating research and knowledge,
the WPP consortium partners will work with women leaders and institutions in
Botswana, Democratic Republic of Congo, Eswatini, Cote d’Ivoire, Kenya, Senegal,
Tanzania and Zimbabwe to expand awareness and demand for the meaningful
inclusion of all women in their diversities.
‘
In Tanzania, F EMNET expressed dissatisfaction o n the shrinking civic and
democratic space and i ncreasing authoritarianism during the election period.
FEMNET u rged t he U<nited Republic of Tanzania t o cease from the continued
threats, h arassment, i ntimidations and violation of human rights meted on
individuals and organizations critical of the government. The independence and
validity of the civil society and m edia i s integral in b uilding<holistic and
democratic states. FEMNET called on regional bodies including the East African
Community and the African Union to mount pressure and ensure that Tanzania
complies with its national and international obligations including the protection
of individuals and their fundamental rights of freedoms o f expression a nd



Women@Work Campaign







A decade of Action, reaffirming our
collective commitments to the SDGs and

rebuilding from COVID-19 pandemic.

Data Driven Advocacy for Policy In� uencing



The training brought
together grass roots
women, together with
a cohort of journalists,

communication partners
and staff



Co- Leading the Action Coalition on
Economic Justice and Rights

REALIZING
WOMEN’S
RIGHTS FOR AN
EQUAL FUTUREEQUALITY

GENERATION



Femininja P dcast

FEMNET launched the Femininja Podcast in September 2020 and by end of December 2020, we had
released 15 episodes. The podcast is a series of amazing and candid conversations around diverse topics
including feminism, leadership, femonomics, reflections on the global commitments like the twenty-five
years Beijing Declaration and Platform for Action and the impacts of the COVID-19 pandemic on the
lives and livelihoods of women and girls. Click here to hear from incredible women speakers as they tell
their stories, share their insights and educate us on why we should all be feminists.

Digital Footprints and Conversations
FEMNET’sinnovativeuseofdigitalandsocialmediaplatformshasenabledhertoeffectivelymobilize,influ-
encepolicy,engage,network,followupandshareinformationmorefluidlywithhermembersandcoordinate
members around key moments. Throughout the year, FEMNET initiated, joined and contributed to online
discussions curated in hashtags:- #Femonomics, #FightInequality, #WomenAtWorkCampaign StopGBVA-
tWork, RatifyILOc190, #InclusiveLockdown, DignifiedResponse, #JustRecoveryAfrica, #SRHRDialogues,
#Beijing25Africa,#CSW63Africa,#GenerationEquality,#GenerationEqualityAfrica #WomenMustLead etc.

In terms of followers on our social media platforms, the following depicts the steady growth in numbers:-

Year Facebook Page Likes Twitter Followers Instagram Followers
2018 15,375 28,638 1,146

2019 15,926 30,176 1,453

2020 16,600 40,759 2,049
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Our Theory of How Change Happens



Our FEMNET Familia And Membership is Growing!





Financial Statements

ASSETS 2020 2020 2019 2019
Kshs USD Kshs USD

Property and equipment-net of
accumulated depreciation

33,866,721 310,218 31,703,052 312,838

Current Assets
Cash and Bank Balances 655,225,893 6,001,787 465,384,587 4,592,309
Accounts Receivable 12,828,183 117,505 3,977,241 39,247

Total Current Assets 668,054,076 6,119,292 469,361,828 4,631,556

Current Liabilities
Accounts Payable 9,860,286 90,320 16,861,023 156,431
Deferred income 609,115,377 5,579,422 447,158,390 4,422,407

Total current Liabilities 618,975,663 5,669,742 464,019,413 4,578,838

Net Current Assets 49,078,413 449,550 5,342,415 52,718

Net Assests 82,945,134 759,768 37,045,467 365,556

Represented by:
General Reserves 45,818,615 419,693 36,415,126 359,336
Foreign Currency Reserve as Restated 37,126,519 340,075 630,341 6,220

Total Funds 82,945,134 759,768 37,045,467 365,556

STAT EMENTS OF FINANCIAL POSITION AS OF DECEMBER 31, 2020 AND 2019

2020 2020 2019 2019
KShs USD KShs USD

INCOME
Grant received 369,499,248 3,503,370 353,870,998 3,492,008
Other income 17,907,481 169,766 2,480,968 24,642
Total Income 387,406,729 3,673,136 356,351,966 3,516,650

EXPENDITURE

Programme expenses 325,509,415 3,085,893 305,826,411 3,017,833
Establishment expenses 14,574,481 138,169 6,068,475 59,882
Administration expenses 37,919,344 359,483 36,337,342 358,568

Total expenses 378,003,240 3,583,545 348,232,228 3,436,283

Balance for the Year 9,403,489 89,591 8,119,738 80,367

STAT EMENTS OF ACTIVITIES FOR THE YEAR ENDED DECEMBER 31, 2020 AND 2019



Expenditures For 2020 And 201 9- Comparatives Figures In Us$
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Statements Of Financial Position As Of
December 31 , 2020 And 201 9

Summary Analysis For 201 9 And 2020

31
0,

21
8

6,
00

1,
78

7

11
7,

50
5

90
,3

20

5,
57

9,
42

2

41
9,

69
3

34
0,

07
5

31
2,

83
8

4,
59

2,
30

9

39
,2

47

15
6,

43
1

4,
42

2,
40

7

35
9,

33
6

6,
22

0

-

1,000,000

2,000,000

3,000,000

4,000,000

5,000,000

6,000,000

7,000,000

Pr
op

er
ty

 a
nd

 e
qu

ip
m

en
t-

ne
t o

f

Ca
sh

 a
nd

 B
an

k 
Ba

la
nc

es

Ac
co

un
ts

 R
ec

ei
va

bl
e

Ac
co

un
ts

 P
ay

ab
le

De
fe

rr
ed

 in
co

m
e

G
en

er
al

 R
es

er
ve

s

Sp
ec

ia
l F

or
ex

 re
se

rv
es

FY 2020 FY 2019

-

1,000,000

2,000,000

3,000,000

4,000,000

5,000,000

6,000,000

7,000,000

Year 2020

Year 2019



Our Partners!



FEMNET Secretariat

@femnetprog

FEMNET1

FEMNET Secretariat

12 Masaba Road, Lower Hill
P.O BOX 54562- 00200 Nairobi, Kenya
Tel: +254 20 2712971/2 Fax: +254 20 271 2974
Email: admin@femnet.or.ke
www.femnet.org


